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agreement ... 
between 

THE BOROUGH OF JAMESBURG 
and 

THE JAMESBURG POLICE DEPARTMENT 


ARTICLE I 
PURPOSE 

It is the purpose of this Agreement to promote and 
insure harmonious relations, cooperation and understanding be¬ 
tween the BOROUGH OF JAMESBURG, hereinafter known and 
designated as the "Employer" and Local No. 166, the JAMESBURG 
POLICE DEPARTMENT, P.B.A., hereinafter known and designated as 
the "P.B.A." and to insure sincere bargaining, establish proper 
standards of salaries, working conditions, hours and other 
conditions of employment. The continuous efficiency and 
excellence of the Police Department shall be considered 
foremost, at all times by botft parties of this Agreement. 
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RECOGNITION , \ j 

i ‘ \ 

; \ ■ 

Hie Borough hereby recognizes the P.B.A. as the sole 
and exclusive representative of all patrolmen, sergeants and , 
lieutenant of the Police Department for the purpose of collective! 

negotiations with respect to terms and conditions of employment. 

\ '■ 

ARTICLE III 
UNIFORM ALLOWANCE 

Each officer shall receive an annual allowance of 
$250,00 for uniform allowance. Each officer shall receive an 
annual allowance of $250.00 for uniform maintenance and 
equipment. 

ARTICLE IV 
LONGEVITY 

The Employer agrees to pay, as a fringe benefit, the 

following longevity plan, Longevity figured on base pay. 

additional , ^ , />w 

2%/after four years of service? thereafter l/z% per 

year up to a miximum of 9%. 


w 


ARTICLE II 
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article v 


VACATIONS 

The Employer agrees to the following vacation 


2 weeks vacation time 


schedule! 

1 year of service 
Thereafter, one day additional *.or every year of 

service to a maximum of 20 working days. 

ARTICLE VI 
HOLIDAYS 

The Employer agrees to the following regarding paid 

holidays! 

A. For the year of 1973, 10 paid holidays at straight 


time. 


B. For the year of 1974, 12 paid holidays at straight 

time. 

The above paid holidays to be paid on December 1, 
of each year• 

ARTICLE VII 
OVERTIME 

The Employer shall pay straight time for all overtime, 
except for municipal court'time. There shall be a 2 hour call 



out time if officer is off duty. 


ARTICLE VIIT 
MIGHT PATROL 

The night patrol shall consist of two patrol 
vehicles with one man in each, between the hours of 9PM 

to 5AM# If one car shall be down, 2 men will ride in 
one car. 


ARTICLE IX 
SALARY 

rnmmmmtmmmmmmm 


The Employer has agreed to the following 

pay scale: 

For the year IQyi 


Probationary Ptlm. 
after 1 year 
After 2 years 
after 3 years 
after 4 years 
Sgt, of Police 
Lt* of Police 


$9,000.00 

$9,500.00 

$10,000.00 

$10,500.00 

$ 11 , 100.00 

$11,750.00 

$12,400.00 



FOR THE YEAR 1974 


5.5% increase in the salary scale mentioned in the 
1973 salaries. 


ARTICLE X 

All provisions in this contract are retroactive 
to January l f 1973 . with the exception of salaries, which 
take effect July 1- —13-73. 


article XI 
GENERAL PROVISIONS 

Section 1. The waiver of any breach or condition of 
this Agreement by either party shall not constitute a precedent 
in the future enforcement of the terms and conditions thereof. 

Section 2. This Agreement shall become effective when 
signed by both parties and shall remain in full force and ^fect 
until December 31, 1974. 

IN WITNESS WHEREOF, the parties hereto have set their 
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hands and seals on this 


day of July, 1973 


FOR THE EMPLOYER: 

THE BOROUGH OF JAMESBURG 
STATE OF NEW JERSEY 


ROBERT E. GARVEY, Mayor 


FOR THE JAMESBURG POLICE 

DEPARTMENT 

LOCAL NO. 166 


LT. ROBERT REID 


SGT. VICTOR KNOWLES 


PTL. HENRY M. KOWALESKI 
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AGREEMENT 

between 

THE BOROUGH OF JAMESBURG 
and 

CHIEF PETER GIACOMOZZI 
JAMESBURG POLICE DEPARTMENT 


ARTICLE I 
PURPOSE 

It is the purpose of this Agreement to promote and 
insure harmonious relations, cooperation and understanding be¬ 
tween the BOROUGH OF JAMESBURG, hereinafter known and 

i 

designated as the "Employer" and CHIEF PETER GIACOMOZZI, Jamesburg 

| 

Police Department, and to insure sincere bargaining, establish 
proper standards of salaries, working conditions, hours and ; 

other conditions of employment. The continuous efficiency and 
excellence of the Police Department shall be considered foremost, 
at all times by both parties of this Agreement. 
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ARTICLE II 


UNIFORM ALLOWANCE 

The Chief of Police shall receive an annual allowance 
of $250.00 for uniform allowance and he shall also, receive an 
annual allowance of $250.00 for uniform maintenance and equipment 

ARTICLE III 
LONGEVITY 

The Employer agrees to pay, as a fringe benefit, 
longevity plan of 10% per annum, above maximum salary, (Base Pay) 

ARTICLE IV 
VACATIONS 

The Employer agrees to the vacation plan of 25 
working days. 

ARTICLE V 
HOLIDAYS 

The Chief of Police shall have 10 paid holidays 
at straight time, to be paid on December 1, of each year* 





ARTICLE VI 


OVERTIME 

The Employer shall pay straight time for all overtime, 
except for municipal court time. There shall be a paid 2 hour 
call out time if officer is off duty. 

ARTICLE VII 

SALARY 

r 

The Chief of Police shall receive $14,960.00 as 
salary, per annum. 

ARTICLE VIII 

All provisions in this contract are retroactive 
to January 1, 1973.' 

ARTICLE IX 
GENERAL PROVISIONS 

Section 1. The waiver of any breach or condition of 
this Agreement by either party shall not constitute a precedent 
in the future enforcement of the terms and conditions thereof. 

Section 2. This Agreement shall become effective 
when signed by both parties and shall remain in full force and 

ARTICLE X 

SECRETARY 

The Employer shall employ a secretary at a minimun of 
20 hours per week. Said secretary is to be picked by the Chief 
of Police, with the approval of the Mayor and Council. 







iffect until December 31, 1973 


IN WITNESS WHEREOF 


, the parties hereto have set their 


hands on this day of July, 1973, 


FOR THE EMPLOYER: 

THE BOROUGH OF JAMESBURG 
• STATE OF NEW JERSEY 


ROBERT E. GARVEY, Mayor 


.—... i . ! 

PETER GIACOMOZZI, Chief of Poiijce 
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HBnruuglj of Jamrsburg 

INCORPORATED 1887 

Mui 'dpal Building 

31 Eas' Railroad Avenue 
Jamesburt,, New Jersey 08831 

iii.sii.uitj cf I?.* ■— 

Looor uCiiaiiv.. 

iufH gf; 1981 

j,, r „ -••-• AGFWw:MB!NT 

ARTICLE I 

_ y „ \ ( 

RECOGNITION f ^ ^ *% \.d *. c\ ^ (ioc,. i cw ^* 1 f * V 

1. This agreement ie between the Borough of Jamesburg. County of Middlesex, 
state of New Jereey (hereafter called tha w (Mqriovav») and PftfaCfillBaP 'e 
Benevolent Association, L ocal 1^166 (hereafter nailed the "employee organization") . 

2. The Employer recognizee the employee organization ae the exoluaive representa¬ 
tive of all uniformed employees of the Polioe Department with the exclusion of 
the Chief of Police and Special Polioe. 

ARTICLE II „ 

STATEMENT OF JOINT PURPOSE 

1. The parties to this Agreement affirm their understanding that the Boro ugh of 
Jaaeeburg is an instrumentality of its citizens and that its governance is 
operated for the welfare of its people. It is the declared purpose of the 
parties hereto to maintain the quality and effioienoy of the Department'a 
servioe, ever mindful of the needs of the oitisene of the Borough. State, and 
Nation. To this end, the Borough and Patrolmen's Benevolent Association join 
themselves together to observe in good faith the terms of this Agreement. 

ARTICLE III 

HOURS 0 .? WORK AND OVERTIME 

1. The scheduled workweek shall consist of forty (J 4 O) hours within a seven-day 
period beginning Sunday and ending Saturday night. 

2. Work schedules shall be assigned by the Chief of Police and shall be made 
known in advanoe. No change can be made in the schedules without prior approval 
of the Chief of Polioe. There shall be no schedule ohangea due to vaoation 
selections except by mutual consent. For purposes of this paragraph, a 
"schedule" shall mean the daily tour of duty assigned for a specifio shift. 

3. Each employee oovered by this agreement is expeoted to be available for a 
reasonable amount of overtime. Efforts will be made to keep overtime assign¬ 
ments equal among the men in the same classification. 

•» 

h. In an overtime situation, the Chief of Police or his designee will determine 
the number of persons required and the amount of time each person is required 
to perform. 


Phone: 

(201) 521-2222 
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» ARTICLE IV 
' SALARY GUIDE 


1 . 


Salaries for the year 1981 shall be on the following basis: 

Patrolman, Probationary Period 

Patrolman, After 4.Years' Service 

Sergeant of Police 

Lieutenant of Police 


$11,500.00 

18,394.11 

19,169.52 

19,943.73 


Per Annum 

it n 

ti it 

it ii 


A) Salaries shall be paid according to the Salary Ordinance adopted by the 
Borough. Such salaries shall be divided into twenty-four equal sums which 
shall be paid on or about the 15th and the last day of each month. 

B) Each covered employee shall be entitled to a Longevity Pay on the follow¬ 
ing basis: 


1. Upon completion of each year of service, the sum of $70.00 to a 
maximum of $1,200.00. 


2. Longevity shall be computed on each eligible employee's salary as 
of January 1st next following completion of the appropriate year's 
service. 

3. Longevity shall be added to the appropriate salary in the ordinance 
for each individual on January 1st of each year and shall become a 
part of that person's base pay for pension and overtime purposes, 
except, however, the amount,shall cease on the last day of each year 
and the new, appropriate amount shall be effective on the subsequent 
January 1st. 

4. Overtime shall be paid for all hours worked in escess of forty (40) 
hours in any work week, payable at straight time. The straight time 
rate of pay shall be computed as the annual salary, including long¬ 
evity, divided by 2080. There shall be a minimum payment of two (2) 
hours whenever an employee is called in for overtime. 

ARTICLE V 

LEAVES OF ABSENCE 

1. Leaves of absence with pay shall be based on the following: 

A) VACATION LEAVE which shall be according to the following table: 

Completed Years of Service Number of Days 

One (1) 10 

Two (2) 11 

Each additional year 1 additional 

to a maximum of 25 vacation days. 

1. Vacation may be taken at any time throughout the year except that only 
one employee may be on vacation or other leave at any one time period. 

2. Vacation selection shall be by seniority except that vacation time not 
requested by March 1st of each year shall thereafter be on a first-come 
first-serve basis. 


3. Vacation time shall be by periods of weeks with a m ax-imum selection of 
two consecutive weeks unless additional weeks are available and not 
otherwise chosen. 
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ARTICLE V - LEAVES OF ABSENCE, continued 
l.A) VACATION LEAVE , continued 


4. Odd-day entitlements may be accumulated from year to year to make up 
full weeks or may be used as individual days with prior approval of 
the Chief of Police. 

5. ’ Up to a maximum of 5 vacation day entitlement days can be used as 

Personal Leave Days if requested by the individual officers as in¬ 
dicated under Article V, Paragraph C. 


B) 


0 ) 


B) 


SICK LEAVE vhioh shall be acoording to the following t 


Completed Years of Servloe 

0 to one-half year 
one-half year to one year 
One year (1) 

Five years (5) 

Each additional year 

to a maximum of ten years (10) 


Humber of Dears 


* 10 
15 ■ 

1 additional 
20 


1. Siok leave shall mean absenoe from* regular work assignment by any 
employee due to illness, accident, or injury off the job, in all 
cases, the employer shall have the right to investigate absenotl for 
vhioh an employee requests payment due to M siok leavt", 

2. Unapproved requests for siok leave shall result in the assignment of 
"Ho Piy" for each day or days designated as "unapproved". 

3 . Siok leave notioe shall be given to the Chief of Police or his 

designee as soon as possible in order to arrange for assignment of 
a replacement. , , 


U* When absenoe extends beyond one (1) day, a dootor' s certificate must 
be presented upon the employee's return to work, A day shall oonsist 
of twenty-four (2U) hours from the scheduled start of the shift. 

When no certificate is presented, the time will be oonsidered leave 
without pay. •, 

5» Siok leave unused in one year may be oarried over to the following 
year, only. Baoh employee will reoeive notioe of his available siok 
days during January of each year. 

PERSONAL LEAVE of three (3) days eaoh year. Suoh time will be granted 
and no reason or exouse will be required, provided however, that arrange¬ 
ments must be made in advance with the Chief of Polios or his designee 
and provided further, that no day oan be utilised on a Publio Holi day . 

.In addition, only one employee may eeleot any one partioular day . 


FUNERAL LEAVE of three (3) days for death in ths immsdiats family as 
follows* 


1. The day of the funeral will be granted for the death of an aunt, 

uncle, grandfather, grandmother, sister-in-law, brother-in-law, grand¬ 
son, granddaughter, son-in-law and daughter-in-law of the employee 
or his spouse. 


2, Additional days may be granted, chargeable to Personal Leave, should 
the employee request additional time off. In the event Personal 
leave has expired, Vacation Time may be assigned under emergency 
conditions. In the event an employee has no "paid-lost time" oredits, 
such time shall be granted but at no pay. 
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ARTICLE V - Leaves of Absence continued 
ID) PUNKhAL LEAVE continued 

3. The Borough agrees to waive the one day funeral leave to an employee 
when the funeral la in exoesB of 200 miles and will allow him a two (2) 
day entitlement with pay. 

B) VOtOUSh 1 S COMPENSATION shall be paid in the event an employee ie injured 
on the job. The employer agrees to provide for the payment of the 
difference between Worker's Compensation and eighty peroant ( 80 $ of the 
employee's salary for injury on the job if puoh injury is due to a weapon. 

7) UNI CM BUSINESS Leave shall be permitted to the employee representative 
for attendance at regularly-soheduled monthly meetings of P.B.A. Looal 166 
provided said representative is scheduled to workthe 3-11 W, 8 IK W h AM 
or 11 m -' 7 AM shift. a-ff' ■ * : ? ^r : ' 

1. The Jamesburg Employee Bepresentative shall be permitted time off 
without pay for attendance at any other meetings provided notloe is 
given in advanoe and a substitute oan be found. If neoeeeary. fhe 
representative ie allowed one ( 1 ) full day eaoh month for this purpose, 
exoept the 11-7 ehift if the meetings end before 11 PM. • 

2. The Borough will oontlnue its past praotios of releasing from duty, 
with pay, offioars required for negotiations, provided notioe is 
given in advanoe and suoh release does not interfere with effective 
law enforcement. 

ABfXOUB VI 

ALLOWANCES j 

1, The employer agrees to pay eaoh full time employee the following* 

A) In keeping with the requirements that an employs* shall wear his full uni¬ 
form at all times while on duty and shall maintain hie uniforms in olean 
neat, end tidy condition, the employer shall provide a sum of 1500,00 
(five hundred dollars) per year, payable on or before ltebh let of eaoh 

" ! year. ; 

B) In view of the faot that the Department operates on a twenty—four 

a day, seven day a week basis, and, therefore,'oan observe no Holidays by 

from th ® affix «d soheduls, the employer shall provide a 
sum of 1650.00 (six hundred-fifty dollars) per year, payable on or before 
December 1st of eaoh year. Such sum will be considered salary and will be 
added to thfi salary report for pensions. 

0). In view of the faot that increased eduoation provides an additional asset 
to the employee, the employer, and the public whioh is served, the employer 
agrees to pay a sum of $ 10.00 (ten dollars) per oollsge oredit to any 
offioer who attends an acoredited school for the purpose of obtaining a 
degree in Polioe Scienoe or administration, such sum to be paid, by vouoher 
. upon certification of completion of the oredit. 

D) The employer shall provide eaoh offioer with the following equipment which 
shall be used by the officer in his daily work routine: 

(l) Flashlight, (2) flashlight batteries, (3) pens, and (1+) clipboards. 
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ARTICLE VII 
ADDITIONAL BENEFITS 

’• sse: oov,red ty thi ° ■«—•*^ «. *»«*« ^ dlU0M a 

A) NBlue-Croee Hospitalization 

B) Blue-Shield Medical Coverage 

C) Major Medioal Insurance 

D) False Arrest Insurance 

E) 52*2 s * r oiati » « 

the ohoioe of rejecting the attomev if wf * U ^ y# JP** «®Ploy«e shall have 

^ u datarmined by the”c5af t £fPolioa £?!!?*. v * hl » 1 « the line of duty, 
b. paid at the rate of 15 a “} 4 <*«°« «hall 

vouoher for same. oenta) per mile provided he submits a 

if no?p»^dad?for°?tandano?at e ?Polioa*Aaadamv B “ 4/, ° r transportation, 
that ha is-ordered or authorised by the Chief pfUuoe*? £tt£d?* MtUti ‘ m 

Jlaortaination and with 

• - s,“t£aa airras w 

° 0,t " for treatment or otharwl.a incurred aa a result «f e«v 

srs ssttruayaiSSSa 

»“!?££§“■ sSSr-xPs!# =sr 

b"S; e^CS?" "*“ luWon wtu the prevailing rat. S 

K) n r to th * - 

the employer agrees to compensate Se emoloyee°at b th?* * dite ' 

rate established by the Heritage North ! h VPrevailing interest 

the employer a foukeen (1U) dSa SJ.^Siod^f^ ?!? **”* to allow 
becomes effective. ^ P eri od before said oompensation 


i) 


j) 
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ARTICLE VIII 
WORKING CONDITIONS 

It The employer agrees to provide the P B A (an v, Qa •»« 4 .u . \ 

2 - . 

3 ' -t—? **• »—* 

^ tia - autho hll7lZ£ 

be discussed with them prior to their aatabii«hm* n tc \, th0 P «B.A. and 
**■ prior to tholr Induction «c£ , J; h 3!.“ n ( ’°i 

« «trene tm.rg.noy. Any violation of S^l.i^'.2n r 6 ^.r *v,° L° f 
null and void until th. t.rma of this provl.lon ar. met 1 4 h otan «* 

5. Any ohang. In turn or oondltiona of employment horsln n «n h„ „v._. . ^ , 

consent of both parties. P ^ eln can be changed by mutual 

6 * o/it^a^nts d ^^«f i0n ’ interferenoe °* coercion by the Borough or 

by th. F.B.A. heoauB. of memberehlpin or aotiv«^“ h^Hf^S;% r ?T** nted 

5 ssrs s ssrsu-issass^£5££ 

color, or..d, nation*. origin, or JolttSS SmSST ° f 

7- r£*ii L f p:"’h^:»sss ,h f i . h * T * the 

nit l tr”“^“" d “‘ e^oLd 0 “ 1 ^on. 0 “ ll ' 14 r*^ “* 

of th. Chl.f of Polio. and th. offlo.r involv.d7So m« ^."pf 

8 - ^U f to°^? fig™ f i^vldual police ' 

hi. fil.. Si officer BhSTSc^. noJui L^.* 0 5* pl " ,d 1,1 

ssssiiss-. 

9. In the event the Borough has knowledge or cause tn im»an«,+a a-u 

any employee covered herein, for violation of ™i aR Qr>/ , conduct of 

Department, th. relieving ril.fvU? appjy, “ 4/ “ pr00e4u «" » f 

A> rSit^£SS:£ic°S- 

c) In the event of a criminal matter, the statutory law will prevail. 



ARTICLE VIII - Working Conditions continued 

9. D) Failure to file oharges according to the above Hated provisions shall 

vacate the oharge. In the event servioe oannot be made upon the individ ual 
employee(s), in writing, service may be made on a representative of P.B.A. 
Local 166. 

E) In the event any offioer is oonvicted of a breach of any disciplinary rule 
or procedure regarding his oonduot or the performance of his duties and a 
resolution of suoh notions be noted and made a part of his servioe reoord, 
such reports, notations, memorandums, notioes, orders, penalties, oonduct 
or otherwise shall be permanently and forever strioken and expunged from 
his reoord after the expiration of eighteen (18) months from the date of the 
offense committed provided that no additional offense(s) has been c ommi tted 
in the interim period. 

10. The waiver of any breach or condition of the agreement by either party shall 
not constitute precedent in the future enforcement of the terms a nd conditions 
herein. 

11. - Negotiations between the Borough and the P.B.A. for any succeeding contract (a) 

shall commence no later than '\$0 days prior to the Borough's mandatory budget 
submission date of the succeeding year in which the contract expiree. 

12. In the event the negotiated agreement is in conflict with any municipal rule, 
regulation, or ordinance, the agreement shall take preoedenoe. 

ARTICLE IX 

POLL AGREEMENT 

1. The parties hereto agree that all terms and conditions of employment desired 
were presented and discussed and that this Agreement represents the full and 
total agreement between the parties for the period of January 1, 1979 through 
Beoember 31, 1979. 

2. This Agreement is entered into pursuant to chapter 303, P.L. 1968, as amended. 
Any provision of this Agreement which is deemed illegal shall be nullified 
provided however, that only that provision which is illegal is nullified and 

■ the remainder of the Agreement shall be in full force and effeot. 


Entered into this _day 

and eighty-one. 

FOR THE EMPLOYER: FOR 


of 


HL 


nineteen hundred 


THE EMPLOYEE ORGANIZATION: 



NTRAVART0L0",.Commissioner 


Victor 5. Knowles, Sgt. 


Henry Kowaleski, Ptl. 


Eugene Zielinski, Ptl. 


Doyle Morrison, Ptl. 




